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AHT' 10MOBHUITI MAKPOKOHITEIIT
MANAGEMENT/MEHEZI,)KME.I:IT:
MOAEADb KOHIEIITYAABbHOI MEPEKI

Karouosi carosa: mepmit, AHzA0MO6HA MEPMIHOCUCTIEMA MEHE)KMEHTNY,
KoHuenm, doMeH, naplieAd, KOHY,enmyarvia MOOeAb.

AHTpPOIIOLIEHTPM3M Cy4acHOI AiHTBICTUKM, sIKa BUBYa€ MOBI Ta (paxosi cyo-
MOBM y B3a€MO3B’ 3Ky 3 AI0AVHOIO, 11 CBiA0MICTIO, MUCAEHHSM Ta Pi3HUMMI BIAA-
MM AisIABHOCTI, 3MiHMB IIOTASA Ha AOCAIAKEHHS MOBI. Y 3B 3Ky 3 LIIM y T€PMi-
HOAOTIYHMX CTYAisIX IIOPsi4, i3 TpagULIiTHUMU TpoOAeMaM HIHI PO3rAsI4a€Thes
npobaema cucreMaTusaliii mpodeciiHIUX 3HaHb Ha IiACTaBi KOHILIENTYyaAbHIX
Mogeaein [1; 2; 4; 6; 7], sIKi 403BOASIIOTH 3'sICyBaTU CIIOCIO YHOPSIAKYBaHH TepMi-
HiB II€BHOI TaAy3i B Me>Kax BiAIIOBiAHOI TepMiHOCUCTEMIA.

AKTyaAbHICTh A0CAiA>KEHH:S aHIJAOMOBHOI TepMiHOCHUCTEeMU MeHeKMeHTY
3yMOBJA€Ha TUM, IO I TepMiHOCKUCTeMa IIOB s3aHa Maipke 3 yciMa cepaMu
COIIia/bHO-eKOHOMIYHOTO JKUTTS CYCIIiAbCTBa, @ TOMY HOTpeOy€e€ KOMILAeKCHOTO,
CHCTeMHOIO aHaAi3y, 34iJICHIOBAHOTO 3 ypaxyBaHHAM TPaAMIIHUX IOAO0XKEHb
AepUBaLIIHNAX I CéMaHTUYHUX CTYyAill, a TaKOK HOBUX ITOAOKE€Hb KOTHITMBHOIL
AIHTBICTUKY, SIKa € IPOBIAHMM HAIIPSIMOM aHTPOIIOLEHTPUYHOIL ITapaidurMu Cy-
YaCHOTO MOBO3HABCTBA.

Y mparsax, OpucBsAYEHMX aHaAi3y aHIAOMOBHMX TePMiHIB MeHe/ KMEeHTY,
posrasigaancs ixai caosotsipni ocodamsocrti (K. B. JKurnikosa), y Tomy uncai
inHoBaii (M. B. beaossopos, 0. A. 3aranit, M. O. Kocresa), ixHi mparmartiu-
ko-auckypcusHi (I. YO. €sgoxkumosa, K. B. JKutnikosa, /. Il. Haymenko), ce-
MaHTyKO-KorHiTUBHI (I. B. IsBoabchbka, B. I1. Kocskosa) i Tunoaoriuni acriektun
(O. O. Araesa, O. O. Kanmenko, M. O. Kocresa). ¥V Hamiin poboTi gocaiakeHH:
AeKCUYHUX 3HayeHb TePMiHOAOTIUHMX OAVHUIIL aHIZAOMOBHOI TepMiHOCKCTEMMU
MeHe/KMeHTy Ilepeabada€ CeMaHTMYHy KAacupikallilo OAMHUIIL Ha ITigcTaBi
KoHIlenTyaabHOi Mogeai nmouHaTTst MANAGEMENT/MEHE/AKMEHT, ske 3a-
Oesrieuye € AHICTb TEPMIiHOCKCTEMI.

Merto10 cTaTTi € MOAEAIOBaHHs KOHIIENTyaAbHOI MepeKi aHIA0MOBHOIO Ma-
kpokoniienty MANAGEMENT/MEHE/ZAKMEHT Ta poskputTst i10TO 3MicCTy.
ITocraBaena MeTa 3yMOBAIOE HEOOXiAHICTh pO3B’ I3aHHs TaKMX 3aBAaHb: 1) BUABU-
TU KAIOYOBE CA0BO, 3HAUYeHH:I SIKOTO pelpe3eHTy€ KOHIIeNT Ta PO3KpUBa€ 1OTro
IIOHATIIHUIA 3MICT; 2) 3MOJAeAIOBaTU KOHIIEIITyaAbHY MepeXXy aHIA10OMOBHOIO
makpoxkoniienty MANAGEMENT/MEHEAKMEHT; 3) sumokpemuTtn mapiean
MaKpPOKOHIIEIITY, sIKi MiCTATH IIOHATTS, IO3HaUYeHi 0AM3bKIMH 33 3MiCTOM TepMi-
HOAOTIYHNMMU OAVIHUITSIMIA.

MogearoBaHHs KOHIIENITyaAbHOI MepesKi MakpokoHIiieniry MANAGEMENT/
MEHEAKMEHT, sxa BMOXAHUBAIOE CeMaHTHYHy (TeMaTM4HY) cTpaTudika-
1Iil0 TepMiHiB, CIMPAEThCA Ha METOAUKY KOHIIEIITYaAbHOTO aHaAi3y, po3pob.e-
Hy C. A. J)KaOoTHHCHKOIO i HazBaHy cemarmukoto Aitzéarvrux mepex (CJAM) [3].
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Y CAM aa5 100y A0BY KOHIIENITyaAbHIX MePe>K BUKOPUCTOBYIOTHCS Oa3MCHIi ITpo-
ITO3MIIiI, sIKi MaIOTh HAaMBUIINIL CTYIIiHb y3araAbHeHHs, abo cxeMHocTi. Tum mpo-
[IO3UIIIOHAABHOI CXeMI BM3HAYAETHC 3a II HAAE€KHICTIO A0 IIeBHOIO Da3MCHOTIO
¢perimy. Ha BLZI,MlHy Bij, (bpeMMy B J10TO TpaAMUIIifIHOMY posyMlHHl SK CTPYKTY-
pu KOHerTHOI CTepeOoTUITHOI CI/ITyaI_Ill OasycHi pperimMu € onepauloHaAbHMMM
BOHM MICTSITh Oa3MCHI IPOIO3NLII K «iHCTPYMEHT 445 HOOYAO0BU TPaAVIIITHIIX
Ppeitmis-mepex» [3, c. 55-56]. C. A. JKaboTmnHCbKa BUOKPeMAIOE I1'ATh B3a€MO-
3aAeXHUX Oa3yucHMX (PpelMiB: IIpeagMeTHU, ideHTu}IiKaIliiHNII, TTOCeCUBHIIA,
aKIiOHaABHMII i KOMITapaTuBHMII PpperimMu. ITpornosumii, BKAIOYeHi 40 TTpeaMeT-
HOTO QpeiimMy, CTPYKTYPYIOTh iHOpMAIIilo, sSIKa CTOCYETHCS IIPeAMETHIX O3HaK.
ITpomosunii, BKArOUeHi 40 iHIMx 6asucHuUx Qpermis, CTPYKTYpYyIOTh iHpOopMa-
11110, OB’ sI3aHy i3 B3a€MOAi€I0 IIpeaMeTis [3, c. 56].

Uncaenni TepMiHM MEHEAXMEHTY HOMIHYIOTb KOMILAEKCHE IIOHATTS
MANAGEMENT/MEHEZKMEHT, 1110 € MaKpOKOHIIEIITOM, 200 A0MEHOM, KOH-
CTUTYIOBaHMM HUBKOIO Maplied, 40 CKAaAy SIKMX YXOAATh KOHKpeTHI TeMaTud-
HO 0AM3BKi KOHIIEIITH, TIO3HAYeHi TePMiHOAOTIYHUMU OAVMHUIIAMMA. 3’ sCyBaHH:
ckaagy napuea maxkpoxonrenty MANAGEMENT/MEHEAKMEHT BiaOysa-
€ThCsl Ha MiACTaBi aHaAi3y AeiHiIiit TepMina «management», HaBeA€HNX Y CAOB-
HyKax. CeMaHTMYHI KOMITIOHEHT! 3Ha4eHHs TepMiHa CIIiBBiAHOCATHCA 3 Pi3HUMU
napriedamn ciTkoBoi Mogeai MakpokoHuenty MANAGEMENT/MEHE/K-
MEHT. I1i nap1iiean € Takumun:

1. MANAGER/YIIPABAIHENb: the process undertaken by one or more
individuals who coordinate the activity of subordinates to achieve results not achievable
by one individual acting alone [9, c. 4]; a process that encompasses a systematic series
of actions taken by managers who have a position of authority vested in them by the
company [12, c. 10].

2. MANAGEMENT/YTIPABAIHHISI sk aisiabHicTb, Iponiec: the activity of
controlling and organizing the work that a company or organization does [13, c. 118]; the
process undertaken by one or more individuals who coordinate the activity of subordinates
to achieve results not achievable by one individual acting alone [9, c. 4]. 3MicT gisan-
HOCTI: a process that encompasses a systematic series of actions taken by managers who
have a position of authority vested in them by the company [12, c. 10] (mop. «pobora,
crpsiMOBaHa Ha AOCSITHEHHsI MeTH 3a 4OTIOMOTOIO iHINNX, — Ile He OyAb-s1Ka O4HO-
pasoBa 4is1, a Hu3Ka Oe3IepepBHIX B3a€MOIIOB A3aHMX Aiil» [5, c. 24]); the process
of setting and achieving goals through the execution of basic management functions [11,
c. 5]; the activities of the organization and coordination of an enterprise in accordance
with the certain policies and in achievement of the clearly defined objectives [11, c. 7];
the activity of controlling and organizing the work that a company or organization does
[13, c. 118]; the process of optimizing human, material, and financial contributions for
the achievement of organizational goal [12, c. 3]; the process undertaken by one or more
individuals who coordinate the activity of subordinates to achieve results not achievable
by one individual acting alone [9, c. 4]; the process of accomplishing work through the
efforts of others [11, c. 5].

3. GOAL/META ympasainus: the activity to successfully integrate and
maximize available resources within the internal and external environment for the
attainment of organizational goals [12, c. 4]; the process of optimizing human, material,
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and financial contributions for the achievement of organizational goal [12, c. 3]; the
process of reaching organizational goals by working with and through people and other
organizational resources [8, c. 8]; the process that is used to accomplish organizational
goals [11, c. 6]; a process that is used to achieve what an organization wants to achieve
[12, c. 5].

4. ORGANIZATION/OPT'AHI3AILIIS: the process of managing organizations,
managing people, managing production that is the objectives of management [9, c. 5]; the
activity of controlling and organizing the work that a company or organization does [13,
c. 118]; the activities of the organization and coordination of an enterprise in accordance
with the certain policies and in achievement of the clearly defined objectives [11, c. 7].

5. RESOURCES/PECYPCM: the activity to successfully integrate and maximize
available resources [12, c. 4]; the activity of getting things done with the aid of people and
other resources [12, c. 5]; the process of reaching organizational goals by working with
and through people and other organizational resources [8, c. 8]; the process of optimizing
human, material, and financial contributions for the achievement of organizational goal
[10, c. 3].

6. SUBORDINATES/IIIAAEI' AL the activity of getting things done with the
aid of people and other resources [12, c. 4]; the process of reaching organizational goals
by working with and through people and other organizational resources [8, c. 8]; the
process of optimizing human, material, and financial contributions for the achievement
of organizational goal [12, c. 3]; the process of managing organizations, managing
people, managing production that is the objectives of management [9, c. 5]; a process
that encompasses a systematic series of actions taken by managers who have a position
of authority vested in them by the company, and their subordinates work for them and
largely do as they are told [12, c. 10].

7. PRODUCTION/BUPOBHMILTBO: the process of managing organizations,
managing people, managing production [9, c. 5].

8. RESULT/PE3YADbTAT: the process undertaken by one or more individuals to
coordinate the activity of subordinates to achieve results not achievable by one individual
acting alone [9, c. 4].

9. ENVIRONMENT/CEPEAOBMIIE: the activity to successfully integrate
and maximize available resources within the internal and external environment for
the attainment of organizational goals [12, c. 4]; all outside factors that may affect a
management of an organization make up the external environment [9, c. 5].

Taxkum YIHOM, MaKpOKOHIIEIIT MANAGEMENT/MEHEAKMEHT
ykaoua€ JAes’ sats  mapnea: (1) MANAGEMENT/YIIPABAIHHA sk ai-
sapHicts, (2) MANAGER/YIIPABAIHELIL, (3) GOAL/META ynpasais-
Ha, (4) ORGANIZATION/OPTAHIBALIIA, (5) RESOURCES/PECYPCH,
(6) SUBORDINATES/TIIAAEIAL, ~ (7) PRODUCTION/BMPOBHUIITBO,
(8) RESULT/PE3YADBTAT ta (9) ENVIRONMENT/CEPEAOBMIIE. Boun noea-
HYIOTBCSI O4Ha 3 OAHOIO Y CKAa4il KOHIIEIITyaAbHOI Mepexi (puc. 1).

Citkosa mogeap makpokoHnenty MANAGEMENT/MEHEZAKMEHT cdop-
MOBaHa 3a AOIOMOTOIO Oa3MCHUX ITPOIIO3UIIIOHAABHUX CXeM — aKIliOHAaAbHUIX
cXeM KOHTaKTHOI Aii Ta Kay3allil, TOCeCBHIX ITapTUTUBHUX cxeM, OyTT€BOI A0Ka-
TUBHOI CXeMI Ta izeHTu}iKallilTHOI cXeMI XapaKTepu3ariii:
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® cxeMa KOHTAKTHOI Ail

«AG-areac (MANAGER/YIIPAB/AIHELIb) aie (manages/kepye =
MANAGEMENT/YTIPABAIHHA) Ha PT-narrieac (ORGANIZATION/OPT'AHI-
3ALIIS) 3 meBHOIO GL-MeTOo10 (GOAL/META)»;

* mnaprtutusHa cxema (1)
«WH-mize  (ORGANIZATION/OPTAHI3ALIIZI) Mmae  PR-uactuny
(RESOURCES/PECYPCH)»;

* [apTUTUBHa cxeMma (2)

«WH-niaze (RESOURCES/PECYPCH) mae PR-gactury (SUBORDINATES/
[TTAAET AL)»;

* KaysaTMBHa cxeMa + AOKaTMBHa cxeMa

«CR-kaysaTop (ORGANIZATION/OPI'AHI3ALIISL) poouts (produces/su-
pobase = PRODUCTION/BMPOBHIMIITBO) FT-¢paxTirms (RESULT/PE3YAb-
TAT) TAM / LC-aokatus (ENVIRONMENT/CEPEAOBUIIE)»;

® (xeMa xapaKTepu3sallii
«ID-iaenTndgikarms (GOAL/META) € CH-xapakrepusaTop (RESULT/PE-
3YABTAT)».
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Puc. 1. Alomen MANAGEMENT/MEHEAKMEHT:
MOJeAb KOHLIENTyaAbHOI Mepexi
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Koxna 3 Bumokpemaennx napuea makpoxkoHnenty MANAGEMENT/ME-
HEAKMEHT MicTUTh HOHATTS, ITO3HadeHi OAM3bKMMM 3a 3MiCTOM TepMiHOA0-
rYHUMM OAVHUIIAIMM, 3HAYeHH: sKUX crrenmn@ikye 3MicT naprean. 3aspudaii
Taka crierudikaris BigOyBa€TbCs 3a HapsAMaMl, IIpeACTaBAeHMU B CiTKOBil
Mogeai MakpokoHIienty. Cepea TeMaTUIHO OAM3BKIUX IIOHSATD, IIPeACTaBAEHUX Y
rapiieAi, € Ti, I1j0 yTBOPIOIOTH il s14po. SdepHi noHAmms 1o3HavaioThCsl HU3KOIO
CUHOHIMIUHMX JAeKceM, sKi HaleXaTb 4O 3MICTOBOIO «idpa TepMiHOCHCTeMI»
[2, c. 76] y uiaomy. LIi cuHOHIMIUHI A€KceMM € IMEHHMKaMM, [IPUKMETHUKAMU
abo giecaosamn. IxHa MixkKaTeropiaabHa B3a€MOAisl 3yMOBAeHa (paKTOPOM I10-
XiAHOCTI, HasIBHOCTI CITiAbHOI CA0BOTBipHOI OCHOBU. /0 CKAaAy napiieAy BXOASATh
TaKO>K KOHIIeIITH, OB s13aHi 3i crenn@ikali€io s4epHUX MOHATH, 3a sIKOI OCTaH-
Hi HaOyBaIOTh Pi3HMX 40AaTKOBMX O3HaK — AKICHMX, aKI[iOHaAbHMX, A0KaTUBHIX,
TeMIIOPaAbHUX, BUAOBYX TOIIO, IIO3HAYE€HMX BiATIOBIAHMMM T€PMiHOAOTIYHUMU
oavHmsIMN. Taki KoHIIenTN (POPMYIOTh 30HY HOUWUPEHHA TTapLIeAl.

Ortxe, y pe3yabTaTi 3aCTOCYyBaHHS MemMoOUKU MOJCAIOGAHHS KOHIUenMYaAbHUX
Mepex Oyaa 1oOyl0BaHa MOAeAb KOHIIeNTyaAbHOI MepeKi aHI10MOBHOIO MaKpoO-
koHlennTy MANAGEMENT/MEHEAKMEHT. Ko>kHa 3 g4eB’s1Tu TTap1iea Makpo-
KOHIIENTY B II0AaABIIIOMY MOKe OyTu IIpoaHaJi3oBaHa Ha IIpeAMeT 3’ sCyBaHH:I
TePMiHOAOTIYHUX OAVIHUILD, SIKi [IO3HAYAIOTB ii sI4p0O Ta 30Hy nomupeHH:a. CTpyk-
Typa MmakpokoHuenty MANAGEMENT/MEHEZAKMEHT cTBopioe 3araapHi 3a-
caau AAs1 ceMaHTIYHOI KAacugikallii TepMiHOAOTIYHIX OAVHAIID.

JocaigKeHHs: poOUTDH 3HAUYHMI BHECOK Y T@OPil0 HayKOBUX 3HaHb ITPO PO3BU-
TOK Cy4aCHIX aHIZIOMOBHIX TePMiHOCHCTEM, 30KpeMa aHI10MOBHOI TepMiHOCHC-
TeMI MEeHeJKMEHTY, Ta Ma€ IIpaKTU4YHY IIiHHICTh, OCKiAbKYM OTPUMMAaHUN y XOA4i
AOCAiA>KeHHs eMIIIpMIHII MaTepiaa Mo>Ke OyTy BUKOPUCTaHUIA I1ig yac BUKAa-
A@HH: KYPCiB A€KCUKOAOTii, TepMiHOAOTII Ta KOTHITMBHOI AIHTBiCTUKMN.

IlepcriekTiBa 4aABIINX 40CAiAKeHDb yOA4a€ThCs B IMOIIMPEHHI 11bOTO ITiAX0-
Ay Ha KOMIIapaTUBHi CTyAil Ta Ha BUBYeHHs (PYHKIIIOHYBaHHs TePMiHiB MeHe K-
MeHTY y (paxoBux i HepaxoBUX AVICKypcaXx.
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HATAANA CYXAYEBA

AHT1I0SI3bIYHEBIN MAKPOKOHIEITT MANAGEMENT/ MEHEAKMEHT:
MOAJEADb KOHLIETITYAZABHOM CETI

CraTps IOCBAIIAETCA ITOCTPOEHMIO KOHIIEIITYaAbHOM MOJeAM, a TakKe UCCAeJ0BaHIIO
cvpicaa oAt MANAGEMENT/MEHEAKMEHT, paccmaTpmBaeMoro Kak MaKpOKOH-
LIEIIT, MAM AOMEH, KOTOPBIl KOHCTUTYUPYeTCs PSAAOM Haplield, B COCTaB KOTOPBIX BXOAST
KOHKpETHBIe TeMaTudecky 0AM3K1e KOHIENTH, 000O3HauYeHHbIe TePMUHOAOTUIECKUMI eAV-
HUIIaM¥ aHTA053BIYHONM TePMUHOCUCTEMBI MeHeAXKMeHTa. [Tapiieaas 00beAMHSIOTCA B KOH-
LIeNTyaAbHYIO CeTh, MOAeAMPOBaHIEe KOTOPOII OCYIIECTBASETCS C MCIIOAb30BaHIEeM MOA0XKe-
HUV CéMaHTUKI AVHIBAAbHBIX CETEIL.

Katrouesvie crosa: mepmut, aHzA0S3bI4HAS. MEPMUHOCUCHIEMA MeHe)KMeHma, KoHyenm, 00-
MeH, NapyeArd, KOHUenmyarbHas MooeAb.

NATALIA SUKHACHOVA

ENGLISH MACROCONCEPT MANAGEMENT: MODEL
OF A CONCEPTUAL NETWORK

The article deals with making a conceptual model and study of the content of the English
macroconcept or conceptual domain MANAGEMENT constituted by a number of parcels.
These parcels include concepts designated by the terms of the English terminological system
of management. The parcels are linked within conceptual model modeled on the basis of the
methodology developed for conceptual analysis of linguistic meanings and called «semantics
of lingual networks».

Key words: term, English terminological system of management, concept, domain, parcel,
conceptual model.
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