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cortandole la mano, que es lo que se hacia en el siglo VII, cuando vivio el profeta Mahoma”. El Pais
06/11/2006).

Cami MyCyJIbMaHU JEMOHCTPYIOTh SKY BEIMKY L[IHHICTb IJIs1 HUX CTaHOBUTH KopaH 1 sIKMii BIUIUB BiH
3MICHIOE HAa HUX, 30KkpeMa, KopaH 3MiHIOE cBiTOOaueHHS HoOBoOepHeHHX MycyiabmaH (“‘Antes de ser
musulmana no era especialmente feminista. Fue a partir de la lectura del Corédn que me revelé contra la
interpretacion patriarcal existente. Los musulmanes sélo podemos ser feministas”, indicé Andujar. El Pais
22/02/2011), neski 3 HUX B 3HAK BiJUIAaHOCTI icllaMy 3MIHIOIOTh iM’si 32 Ha3Bow Bipma Kopany — asty (Aya,
une Francaise convertie a I'islam Héléne, 23 ans, qui a adopté le prénom de Aya (verset coranique). Le
nouvel Observateur 08-04-11).

BucnoBku. TakuM ymHOM, B 3MicTi KoHuenTocuMmBony KOPAH akTyanizoBaHa ifealibHa CTOPOHA
CBSIILIEHHOI JJIs ic1aMy KHUTH, SIKa MPEACTaBIsle€ HAaA3BUYalHy LIHHICT IS MYCYJIbMaH 1 periaMeHTye yci
cepu KUTTS MOCHIZOBHUKIB icmaMchkoi pemirii. B icmaHcekii Ta ¢paHIy3pkiii MoBax BigoOpakeHO
cnequdiune crpuiiHaTTs Kopany MycynpmMaHaMM 1 HeMycyJdbMaHaMd Kpi3b TNPU3MY TIOHSTbH
CHpaBeIUIMBOCTI, Mauyn3My, HacUjbCcTBa, HeOe3neku. IlepcneKTHBOIO JOCTIIKEHHS € TIOAajIblle BUBUCHHS
0a30BUX KOHIICNTIB KOHLIENTOCUCTeMH ICJIAM Ha MaTepiaii icnanchkoi Ta (paHiry3pkoi MoB (MOJIUTBA,
PAMAJIAH TOI110).
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KOHUENT ITIIVIET/THH SIK OCHOBHUM CKJIAJJTHUK AHTI'JIOMOBHOI
KOHIENTOC®EPU MEHEJKMEHTY

CTarTs NpUCBSYEHA OTHOMY 3 TOJIOBHIIX ITOHSTH KOTHITUBHOI JiHIBICTHKH — KOHIIENTY. Y JOCIIKEHH] aHAII3YETHCS 3MICT OIHOTO i3 6a30BHX
KOHIIETTTIB aHIJIOMOBHOI Komrierrrocepr MeHepkmenTy — koruenTy ITIJUIECIMI sk 06’ekTy MeHemKMEHTY. MeTos KOHIEITYaTbHOrO
aHaTI3y I03BOJISIE PO3KPUTH 3MICT OCITi[PKYBAaHOTO KOHIICIITY.

Kniouosi cnosa: TepMiH, KOHIENT, KOHIENTOc(epa, KOHIENT-KOPENSAT, CMHCIOBHHA aTpuOyT, aHIJIOMOBHA KoHIENTochepa
MCHEIKMEHTY.

Cyxauesa H.C. Konuent [TOJYUHEHHBIH kak ocHOBHOil KOMIIOHEHT AHIJIOA3bIYHON KOHIENTOC(Ephbl MeHEIKMEHTA.
Craresi TOCBSINAETCSI ONHOMY W3 OCHOBHBIX IOHSATHMH KOTHUTHBHOW JIMHTBUCTUKH — KOHIENTy. B cratee paccmarpuBaercs
COIEpIKAHIE OTHOrO M3 0A30BBIX KOHIENTOB AHITIOA3BIYHON KOHIENTOC(hephl MeHemkMenTa — kouuenta [TOJJUMHEHHBIN kax
00BEeKTa MEHEPKMEHTa. MeTox KOHIENTYaJTbHOI'0 aHAIN3a IO3BOJISICT PACKPHITH CMBICIT aHATTM3UPYEMOr0 KOHIIETITA.

Kniouesvie cnosa. TepMuH, KOHIENT, KOHIENTOC(EPa, KOHIENT-KOPPEISAT, CMBICIOBOH aTpuOyT, aHIJIOA3BIYHAS TEPMUHOCHCTEMA
MCHEKMEHTA.

Sukhacheva N.S. Concept SUBORDINATE is one of the main concepts of the English management concept sphere. The article
determines the basic notion of cognitive linguistics, namely «the concept». The article considers the content of one of the main
concepts of the English management concept sphere — concept SUBORDINATE.

Key words: term, concept, concept sphere, concept-correlate, semantic attribute, English management concept sphere.

CydacHa Teopist TepMIHO3HABCTBA PO3BUBAETHCS B PYCIIi HOBOI MapaAlr MU JIIHIBICTUYHOTO 3HAHHS, Y MEXax
SIKOi TEPMIHOJIOTiS PO3TIISIAEThCS  SIK  PE3yJbTaT KOTHITMBHOI JiSUTBHOCTI CHEIialicTa, M0 TONsrae B
KOHIIeNTyajizawii Ta BepOamizawii mpodeciiaux 3Hanb. KorHituBHUMA mporec BKIOYae Qikcalilo Ta mepeaavy
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HAYKOBOTO 3HaHHS, (POPMYBaHHS HAYKOBHX KOHIICMTIB, /€ IHCTPYMEHTOM IIi3HAHHS BUCTYIAE TEPMiH. Y
3B’A3Ky 3 TIio0amizamiero Ta iH(pOpPMATH3ALIEI0 CYCIJIbCTBA JOCHUTh AaKTYalbHUM CTa€ JOCIIHDKEHHS
JIHTBOKOTHITHBHUX OCOOJIMBOCTEH aQHITIOMOBHHX TEPMIHOCHCTEM. Y CyYacHId JHIBICTHIN JOCIIDKEHHIM
OCOOJIMBOCTEY aHTTIOMOBHOI TEPMIHOCMCTEMH MEHEIDKMEHTY 3aliMaimcs Taki HaykoBii, sik: JLIT.Haymenko, M.O.
Kocteepa, O.0. Kimmvenko ta iH. [Haymenko 2008; Kocrbesa 2008; Kimmmenko 2004]. OnHak Hamu HE BUSIBIICHO
KOMITJIEKCHHX JIOCTIIKEHb aHTTIOMOBHOI TEPMiHOCHCTEMH MEHEPKMEHTY Y KOTHITHBHOMY HATIPSIMi.

Meroro 1i€i  CTaTTi € JOCHIHKEHHS 3MICTy OJHOrOo 13 0a30BHX KOHIICHTIB aHTJIOMOBHOL
KoHIenTochepu MeHeIKMeHTy Kouuenty IIJJJIEIJIMU sk CTPYKTYypHOTO €J1eMEHTY MAaKpOKOHIENTY
MEHEJDKMEHT. O6’ektoM pocmimkenus € konuent I[II/[JIEL JTHH. [IpenmeT — NEKCUKO-CEMaHTHYHI,
CTUMOJIOTTYHI Ta KOTHITUBHI XapaKTepUCTUKH Jiekcemu “subordinate”.

O0’ekTH MEHEMKMEHTY TpeACTaBlieHI oco0amMH, Ha SKi COpAMOBaHA IiSUIBHICTE CYO €KTIiB
MEHEPKMEHTY — MEHEIDKEPiB.

Jlexcema “subordinate” 3i 3HauCHHAM «ITIAJCTINNA» MOXOIUTH Bin JiecioBa <zam. subordinare> (sub-
+ ordinare), ske mae 3HauenHs “placed in an inferior rank” — «HwK4Mii (32 paHroM, CTaTycoM)»,
«aimrermuit» [Oxford Dictionary of English Etymology 1998, ¢ 963; Webster’s New World Dictionary of
the American Language 1996, c. 1438]. Ha moBHOMYy piBHi siekcema “subordinate” pempeseHTyeTbes y
CIIOBHMKOBHX CTATTSX Ta TIIyMaueHHsX y (axoBiif HayKoBiii jitepatypi: “a person under the authority or
control of another within an organization”[Oxford Dictionary of Business English 1996, c. 348]; “a person
who has a lower or less important position in an organization than someone else” [Oxford Dictionary of
Business English for Learners of English 1996, c. 408]; “a person working under someone else or inferior
in the official hierarchy” [Webster’s New World Dictionary of the American Language 1996, c. 986];“a
person, employee, worker or assistant who is supervised by or under the authority of someone else”
[Oxford Dictionary of Business and Management 2005 c. 401]; “an employee ranked below another in
terms of seniority or office hierarchy” [Collins Cobuild Advanced Learner’s English Dictionary 2006, c.
752].

3mict xouuenty IT[JJIEIJIMU po3kpuBaeThcs 3a JOMOMOIOI0 KOMIIOHEHTHOTO aHAJi3y CMHCIOBOT
cTpykrypu Jekcemu “subordinate”, mo ciyrye Ha mo3HaueHHS KOHIICNTY, B Pe3yJIbTaTi IKOro BUSBJICHI TaKi
Horo KoHLenTyaisHi aTpuOyTH, sik a person (“under the authority or control of another or who has a lower or
less important position than someone else”), an employee (“who is supervised; ranked below another™), a
worker (“who is supervised by or under the authority”), an assistant (“who is supervised by or under the
authority”).

Jlexcema “subordinate”, mo cmyrye Ha mosHauenus komuenty II[QJIEIJIMH, axymymoe B cobi
HailMeHyBaHHS 0ci0, Ha sKi cOpsMOBaHa IisUIbHICTH cy0 €kTy MakpokoHuenty MEHE/DKMEHT i, sxi
MOXKYTh BHCTYNATH KopensTamu kouuenty [T[JJIEIJIMH, ockinbku MaioTh y iX CMMCIOBHMX CTPYKTypax
CIUIBHI CMHCIIOBI aTpuOyTH, sIKi CIIBBIIHOCSATHCS 31 CMUCIOBUMH artpuOyramu Jjekcemu ‘‘subordinate”.
Kopensramu xouuenty ITIJJIE[JIMH MoxHa Takox BBaKaTH IEKCEMH, 5Ki BUSBIAIOTH MACHBHICTH Y
AQHTOHIMIYHOCTI 10 BiJHOWICHHIO a0 cyO’exty — koHuenty MEHE/DKEP. Y HamoMmy AOCHiIKEHHI
pO3IIIsAaeMo HaMOIBII 3arajbHi HaliMEHYBaHHS Ha MO3HAaYeHHs 00’ ekTy Makpokonuenty MEHE/DKMEHT.

Jlekcema “employee” cniBBimHOCHTBCS 3 JiekceMoro “subordinate” uepe3 criibHI CMUCIIOBI aTpuOyTH
“a person hired by another, or by a business firm, etc., to work for wage or salary” [Certo 1989, c. 506], a
TaKOXX BHSBJISIE CBOIO IIACUBHICTh Y @aHTOHIMIYHOCTI: a) /10 Jiekcemu “‘Manager” (“managers are responsible
for getting the job done through employees” [Oxford Dictionary of Business and Management 2005, c. 238];
0) 1o omHoro 3 koHuenriB-kopensaTie konnenty MEHEJDKEP “manager” — “boss” (“a person in authority
over employees, as a manager” [Webster’s New World Dictionary of the American Language 1996, c. 179].

Jlexcema “worker” cmiBBiHOCHTBCS 3 JiekceMoro “subordinate” uepes crijibHI CMHCIIOBI aTpuOyTH
“an employee who does manual or non-executive work” [Oxford Dictionary of Business and Management
2005, c. 371]; “people who are employed in industry or business and who are not managers” [Collins
Essential English Dictionary 2006, c. 1657]. Jlekcema “worker” cmiBBimHOCHTBCA 3 J1ekcemoro “subordinate”
Ha OCHOBI NPOTUCTAaBJICHHS, NACUBHOCTI 110 BiHOIICHHIO 10 KoHuenty MEHE/DKEP: “managers must first
set standards of performance for workers”; “it should be obvious that the manager must find a way to get
workers to perform their work” [Certo 1989, c. 158]; “successful managers are not necessarily people who
are liked or who get well with others; they are people who command the respect of workers” [Pearce 1989, c.
340].

Jlekcema “laborer” cniBBimHOCHTBCS 3 JiekceMoro “subordinate” yepes criibHI cMUCITOBI aTpuOyTH “a
person doing unskilled manual work for wages” [Webster’s New World Dictionary of the American
Language 1996, c. 851]; “a person engaged in physical work”[Collins Cobuild Advanced Learner’s English
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Dictionary 2006, c. 561]; “an employee who performs manual or industrial labor” [Collins English
Dictionary 2003, c. 385].

Jlekcema “white-collar” moxe BimHOCHTHCS SIK 0 CyO’€KTY, Tak i JO 00 €KTY MaKpOKOHIICHTY
MEHE/DKMEHT. V HamoMy IOCHIPKEHHI MH pPO3MIIAJAEMO ii K O00’€KT MEHEPKMEHTY, SKH
CIIBBIIHOCUTHCS 3 Jiekcemoro “subordinate” depes cminbHi cmucioBi atpuOytu: “any non-manual office
worker, including clerical, administrative, managerial, and professional personnel” [Oxford Dictionary of
Business and Management 2005, c. 554].

Jlekcema “blue-collar” cniBBigHocuThCs 3 Jiekcemoro “subordinate” uepes criibHi CMHCIIOBI aTpuOyTH
“a manual worker as opposite to an office worker” [Certo 1989, c. 63]; “workers who work in industry,
doing physical work rather than in offices” [Collins English Dictionary 2003, c. 105].

I'ennepHo 3abapsieHa nekcema “pink-collar” cmiBBimHOCHMTBCS 3 sekcemoro “subordinate” wepes
crinbHi cmucioBi atpulyTu “employed in a job that is traditionally considered to be women's work™; the
term arose to distinguish these female-orientated jobs from the blue-collar worker, a worker in manual
labor, and the white-collar worker, a professional or educated worker in largely office positions” [Collins
English Dictionary 2003, c. 296].

Buxonsun 3 BH3HAUeHb Yy CIOBHUKOBUX CTaTTAX Ta (axoBii HaykoBiil JiTeparypi 30ipHi
HafiMeHyBaHHS 0Ci0, 3 sSKMMH Mae chnpaBy kepiBHuk, — “staff’, “team”, “personnel”, *“workforce”,
“manpower”, “human resources”, “labour force” - pemnpe3eHTYOTb 00’€KTH MAaKPOKOHLENTY
MEHEJDKMEHT ta € xopenatamu kouuenty IT[/JJIETJIHH.

Jlekcema “staff” cmiBBimHOCHTBCS 3 Jekcemoro “subordinate” gepes cmiipHI cMUCIOBI aTpuOyTH “a
specific group of workers or employees” [Certo 1989, c. 97].

Jlekcema “team” cmiBBigHOCHTBCS 3 JekceMoro “subordinate” uepes cminbHi cmucioBi atpudyTn “it
may include personnel from sales, marketing, production, and technical support department; it may be
headed by a member of the upper management” [Oxford Dictionary of Business and Management 2005, c.
517].

Jlekcema “personnel” e cunoHiMiuHOMO sekcemi “staff’ Ta “team”, a Takox CHiBBiTHOCHTHCSA 3
nekcemoro “subordinate” wepes cminbHi cmucioBi arpudytu: “the people employed in a firm, factory, shop
etc.” [Miller 1996, c. 351]; “the people employed in an organization or for a service or undertaking”
[Collins Essential English Dictionary 2006, c. 1235].

Jlekcema “workforce” cniBBimHOCHTBCS 3 JIekceMoro “subordinate” yepes crinbHi CMUCIOBI aTpUOyTH:
“the total number of workers employed by a company” [Oxford Dictionary of Business English 2002, c.
436]; “all workers employed by a specific organization” [Collins Essential English Dictionary 2006, c.
1821];

Jlekcema “manpower” criBBiIHOCHTBCS 3 JiekceMoto “subordinate” yepes crijibHi CMUCIIOBI aTpUOYTH:
“workers are sometimes referred to as manpower when they are being considered as a part of the process of
producing goods or providing services” [Collins Essential English Dictionary 2006, c. 967]; “the number of
people working or available for work or service” [Certo 1989, c. 251].

Jlekcema “human resources” yTBOproe CHHOHIMIYHE moje 3 Jiekcemamu “the personnel” Ta “a term”:
“the personnel of a business or organization, regarded as a significant asset in terms of skills and abilities”
[Oxford Dictionary of Business and Management 2005, c. 260]; “the persons employed in a business or
organization” [Miller 1996, c. 218].

Jlexcema “labour force” cmiBBimHOCHTBCS 3 JiekceMoro “subordinate” wepe3 coiibHI CMHCIIOBI
arpudytu: “all the people who are able to work in a country or area, or all the people who work for a
particular company” [Miller 1996, c. 846].

VY pe3ynbprari CeMHOro aHaidy CIOBHUKOBMX 3HaueHb JekceM “‘employee”, “worker”, “laborer”,
“white-collar”, “blue-collar”, “pink-collar”, “steel-collar worker”, “staff”, “team”, “personnel”, “workforce”,
“manpower”, “human resources”, “labour force”, a Takox acoIiaTUBHOrO OCMHCICHHS BHUSBJICHHX

CEMAHTHYHMX €IEMEHTIB BH3HAYAEMO TaKi CMHUCIOBi KOHIENTH-KopenstH Komuenty IIIJIJIETJIAN:
EMPLOYEE, WORKER, LABORER, WHITE-COLLAR, BLUE-COLLAR, PINK-COLLAR, STEEL-
COLLAR WORKER, STAFF, TEAM, PERSONNEL, WORKFORCE, MANPOWER, HUMAN
RESOURCES, LABOUR FORCE.

[lepcriekTMBHMI HANPSIMOK IMOAATBIIMX JOCIIIPKEHb BOAYa€ThCs Yy JOCHIDKCHHI IHIMUX 0a30BUX
KOHIIEINTIB aHTJIOMOBHOI KOHIIENTOC(EPU MECHE/DKMEHTY.
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XAPAKTEP CHHIBBIJIHOIIEHHA MI’K KOHUHEIITOM TA MOBHUM 3HAKOM

VY cTarTi aHAM3YIOTBCS KOTHITHBHI W MOBHI cHOcOOM TBOpeHHsSI aOCTpaKTHHX iMEHHHKiB. Po3risHyra mpobieMa BUHUKHEHHS
a0CTpaKTHUX iIMEHHHKIB. BCTaHOBICHO MEBHUH 3B’ 30K MiK KOHIIETOM Ta MOBHUM 3HAKOM.
Knrouosi cnosa: abcmpaxmmuuii iMeHHUK, KOHYeNnm, MOGHUIU 3HAK.

ToaueeBa T. C. XapakTep COOTHOIIEHUS MeKIy KOHIENTOM M SI3bIKOBBIM 3HAKOM. B cTaThe aHAMM3MPYIOTCSI KOTHUTUBHBIE H
SI3BIKOBBIE  CIOCOOBI  00pa3oBaHMSI a0CTPAaKTHBIX CYIIECTBUTENBHBIX. PaccMoTpena mpoGiieMa BO3HHKHOBEHHS aOCTPAKTHBIX
CYIIECTBUTENBHBIX. Y CTAHOBJICHA OMPEETICHHAS CBSA3b MKy KOHIIEIITOM H SI3BIKOBBIM 3HAKOM.

Knioueswie cnosa: abcmpaxmnoe cywecmaumenvroe, KOHYenm, A3bIK080U 3HAK.

Tolcheyeva T.S. Correlation between concept and language sign. The article analyzes cognitive and language means of abstract
noun creation. The problem of abstract noun origin is outlined. Certain connection between concept and language sign is appointed.
Key words: abstract noun, concept, language sign.

KornituBHI ¥ MOBHI CrocoOM TBOpPEHHS aOCTPaKTHUX IMEHHUKIB IEBHOK MIPOI0 BiIJI3EPKATIOIOThH
Pi3HI MEXaHi3MU Mi3HAHHS CBITY JIIOAWHOIO, & TAKOX IMO-HOBOMY PO3KPHBAIOTH MPOLIEC B3a€MOAIl IHCHOCTI,
MOBHM Ta JIIOJMHU B icTOpWYHIi mepcnektuBi Bix homo sapiens mo homo loguens ta homo cognisans
[Ky6psikosa 2006, ¢. 7]. JlocaiAHUIIS TPUITYCKAE, IO [Ie A€ MOXIIUBICTh YCTAHOBUTH MOTHBH MTO3HAYCHHS, &
TaKOX CIIBBIIHECTH KOTHITUBHI CTPYKTYpH 3 MoBHIMH [KyOpsikoa 2006, c. 8].

AHauni3 ocTtanHix gociaimkens. Sk 3azHavae O. C. KyOpsikoBa, nepBuHHi Au(dy3HI iMeHa HAa3UBAIOTh
KOMIUICKCH BiTYYTTIB, TIOB’S3aHUX 3 AKICHOI BU3HAUEHICTIO MEBHUX 00’ €KTIB HABKOJIO JIIOJMHH, HAa BiIMIHY
BiJl KOMIIJIEKCY CEHCOPHO Ta HAOYHO CIIPHMHATHX BJIACTHBOCTEH MPEAMETHHX CYTHOCTEH y IXHIM LiTICHOCTI
B TOMy camomy cepenoBuil [KyOpsikoa 2006, c. 7]. Bona npornoHnye po3pi3HSATH NEPBUHHY Ta BTOPUHHY
peanbHIiCTh cBiTy. IlepBHHHA peanbHICTh Y TeHE3l JIOMUHH BiIA3EPKANIOE MPOLEC MOBHOI'O MO3HAYCHHS
peajbHUX peuei, 10 € HACTIKOM BHOKPEMJICHHS MEBHUX MPEIMETIB y pe3yibTaTi AISIIbHOCTI CBIZOMOCTI
moauHu. Ilicas Toro, sk peajbHHl CBIT OHTOJOTIYHO TO3HAYEHWI, BHHUKAE BTOPHHHA PEAIBHICTDH
cBizomocti. OHOYACHO BHCIOBIIOEThCA HPUIYIIEHHS, 10 BTOPHMHHA PEANBHICT — L€ Kpealis MOBOIO
MEPBUHHOI PEANBbHOCT], IO CIpHUsie BUHUKHEHHIO MOBHOI KapTHHU CBITY, SIka HAB’S3y€ JIOAMHI YSBICHHS
mpo OymoBy cBiTy [KybpsikoBa 2006, ¢. 7 — 8]. Yce 1e 703BOIAE BUCIOBUTH AYMKY, IO CTPYKTypa MOBH
3QJIOKUTH BiJl KOHIIENTYyati3allil CBiTy JIIOJIMHOK, a TaKOX BiJ CEPEJOBHINA OCMHUCICHHS MiHCHOCTI
[Ky6psixosa 2006, c. 8].

Mero10 crarTi € aHaji3 KOTHITUBHUX M MOBHHX CIOCOOIB TBOPEHHsS a0CTPaKTHUX IMEHHHUKIB.
[loctaBnena Mera mependayae BHUPIIICHHS TaKOTO 3aBHAHHS SIK PO3INISAHEHHS NPOOJeMHU BHHUKHEHHS
a0CTpaKTHMX IMEHHMKIB Ta BCTAHOBJIEHHS 3B’ 30Ky MK KOHLIEIITOM Ta MOBHHM 3HAKOM.

[Mepmmmu koHuentyaasHuMu cTpykrypamu O. C. KyOpsikoBa Ha3nBae opraHi3oBaHi IOBTOPU eMOLIHHUX

BUTYKIB JIIOJIell y TIPOLIEC] TPYAOBOI AiSTIBHOCTI, HAIIPHUKIIAJ, PEAYyIUTIKaLis 3BYKOHACIAYBAIBHUX CIIiB, SIKI
MOXKHA PO3IJISAATH K PE3yJAbTaT METOHIMIYHOTO TBOPEHHS 32 3ByKOHACHiAyBaHHAM. Lle nmpusseno 1o
KOMIIO3UIIIMHOCTI 3HAKIB Ta iX momanbIuii audepenmianii. Lle, Ha 11 1yMKy, IepBUHHI KOHIIENTYaJIbHI
crpykrypu [Kyopsikoa 2006, c. 9]. ¥ upomy acriekti BepOatizoBaHi KOHLENTH JAI0Th YSBICHHS MPO TE, 1110
HE 3aBXKI1 MOKIIMBO YiTKO CTPYKTYPYBATH Y CBIIOMOCTI JIOIUHH,
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