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Article deals new perspectives on the problem concerning with competence
and leadership competences in logistics, elaborated key aspects of competence,
analyzed the role of the leader in relationships in the structural units of logistics,
in public and private sector.

Key words: leader, competence, competent leader, relationships, powers,
public sector of logistics, private sector of logistics.

, 
 “ ” 

;
, 

.

,  .  ,  .  ,  .  ,  .  ,  .  ,
. , . , . , . , . ,

. , . .
 “ ”  “ ”,

;  

http://www.mediacia.by.
http://pravo.gov.ru.
http://elmediacia.kz.


. – 2 (46)198
. 

, 
; 

.

. 
. 

.
 – , , 

. 

, 
. 

, , 
. , 

.  ,  
. 

, . . 
. : “

, , 
 60  65 % , 

, . 
, ,
. , 

”.
, , ,  – ,

, , ,
, 

, , , “ ”, 
.

 – ; 
,  ,  .

 –
, .

, 
.  “ ” , 

,  ,  
: , , 

, .



199
, 

, , 
. , 

.

.

, 
. , 

,  
 (Logistics Professional

Development Program).
,  

, , , 
.

. 
: “ ”; “ ”; “ ”;

”; “ ”; “ ”;
”; “ ”; “ ”; “

”; “ ”.
: “

”; “
”; “ ”;

, 
”; “ ”;

: “
”; “ ”; “ ”;

”; “ ”;
”; “

”; “ ”; “ ”;
”; “ ”.

 – 
, 

; , 
, 

, 
.

:
1) , 

, 
, ;



. – 2 (46)200
2) , 

, 
;

3) ;
4) ;
5)

, 
.

, 
, 

, 
; 

, , .
,  

, . 

, 
.

1. .  – 
, 

. 
.

,  ,  
. 

, , ,
.

, .
2. . .

, 
.

3. .
, . 

, 
, 

.
. 

, , 
 – .

, . , . 
, , ,



201
, , 

, .
.

, , .
,  ,  

, .
. ,

,  
. , 

.
. ,  ,  ,  ,  

”, – .
. . 

. 

, .
. ,

.
,  

.
. ,

, .
, 

:
1. .
2. .
3. .
4. .
5. ,

.
6. , , .
7. .
8. , .
9. , , 

.
10. .
11. : , ;

; , 
, , ; 

; , 
; , , , 

; , ; 



. – 2 (46)202
, ; 

; .
12. : , 

; ,
; , 

, .
13.

.
14.

.
15. .
16. .
17. .
18. .
19. .
20. , , .
21. , 

.
22. .

,

. , 
, .

, 
. 

:
1. . , . 

, . . 

.
2. . . 

, , , , . 
, 

.
3. . . 

. , 
. .

 “ ”. 
. .

4. . . ,
. . .

.



203
,  

. 
. 

.  ,  
. , 

. , 
. : 

, .
, -10 , 

:
1. . . 

,  “ ”
. . ,  –

 “ , ”, , 
.  

. , .
 –  ,  

, , .
2. . ,

. , 
,  .  ,  

. 
.

3. .  – ,
, .

,  – .
4. . , 

. .
5. . ,

, , .
6. . , 

 –  ,  
.

7. . , 
, 

, 
, , .

8.  .  ,  
.  

. ,
 – .



. – 2 (46)204
9. . 

. . 

. 
.

10. . ,
. 

.
.

 – , , 
. 

, 
.

, 
 –  ,  ,  

, .
, , 

,
, , 

, , .

:
1. . . .  / . .

. – . : , 2010. – 532 .
2. . .  / . . . – . ; 2009. –

325 .
3. . .  /  .  .  .  –  .  :

, 2011. – 274 .
4. . .  /  .  .  .  –  .  :  ;

2010. – 287 .
5. . . :  /

. . . –  : , 2012. – 368 . –  “
”.

 21.10.2014 .



: 205

: 

 351

. . 

:

. 
 ( )

. 
.

: , , , 
) , , , ,

.

The paper is devoted to advanced study of the problem of improving the
procedure of leading personnel appointment in the education sphere. Algorithms
for working with personnel reserve and appointment to the position of the head of
local educational authority (department of education) have been proposed. The
necessity for development and legal protection of the standard for the head of the
education sphere is emphasized

Key words: algorithm, district department (management) education,
education, training, training, management.
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