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2  
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2  3.44 3.26 0.93 
3  

 
4.99 4.45 2.49** 

4 
 

5.11 4.47 2.68** 
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6.11 5.48 3.71*** 
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7  1.77 2.15 - 2.41** 
*** p< .001; ** p < .01 
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2.37*** 1.71*** 2.0*** 1.76*** 

*** p< .001; * p < .05 
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Tkalych, M.G. Gender discrimination in Ukrainian organizations: Empirical Results. The article analyzes the results 

attitudes to work and family life balance, the problems relevant to sexual harassment, maternity leave, and successful careers of 
males and females in Ukrainian organizations today. 

t equal rights and opportunities 
for women and men in professions, attitudes to work and family life balance, the problems relevant to sexual harassment, maternity 
leave, and successful careers of males and females in Ukrainian organizations today. 

Using a specially designed questionnaire the author found the absence of sex-, age-, and education-relevant differences in 
l and 

educational differences in opinions are insignificant and manifested only in some aspects. 

tion: the employees from public organizations showed lower levels of 
discrimination compared to those from the private sector organizations. In the industrial and manufacturing sector gender 
discrimination was more pronounced than in education, healthcare, the sector of social and legal protection of the population, and 
public services. 

-oriented programs and training courses in order to optimize 
their interpersonal and inter-gender interactions as well as to create equal conditions for their professional development irrespectively 
of their gender. 

Keywords: gender interaction, gender discrimination, gender, age, sexual harassment, type of organization, type of activity. 
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