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The impoverished style, The 

indifferent style The country club style, The 
accommodating style), Produce or perish style, The 
dictatorial style  The middle-of-the-road style, The status 
quo  style The team style) [8]. 

 (The Leadership Grid) [10]. 
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motivation. The article deals with the development of a questionnaire to evaluate the effectiveness of the organization's personnel 
motivation by manag

 
Based on the theoretical analysis of the relevant foreign and Ukrainian literature the authors compiled a questionnaire of 57 

statements that illustrated certain methods and techniques of motivational impact. The respondents were asked to assess the 



. 2 

61 

 

performance of each motivating technique on the Likert scale (from -3   
excluded). 

The investigation was conducted on a sample of 120 master students of management aged 20-23 years and master students 
of other technical specialties and humanit
University. The obtained data were factor analyzed using Statistika 8.0 which grouped different motivation techniques into the 
following types: monetary penalties, collegiality, tension creation, control-initiative, moral punishment, psychological pressure, 
moral encouragement and financial reward. In order to identify the most general approaches to motivating staff we carried out a 
secondary factor analysis of the selected scales. As a result, were identified two main motivating strategies: positive-productive and 
negative-destructive. 

representations during their studies at the institutions of higher education in order to improve their psychological training in staff 
motivating. 

Keywords: personnel motivation, motivating influence, type of motivation, motivating strategy. 
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