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 = 11,91, p<0,01).  
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-0,11* 0,21** 0,07 
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-0,07 0,06 0,16* 
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-0,12* 0,17** 0,06 

4 

 

-0,1* 0,01 0,07 

5 

 

-0,15** -0,02 0,2** 

6 

 

-0,16** 0,21** 0,17** 

7 

 

0,1 -0,19** -0,05 

** p< 0,01;  * p <0,05 
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5,53 4,82 3,75*** 
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3,44 3,26 0,93 
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4,99 4,45 2,49** 

4 

 

5,11 4,47 2,68** 

5 

 

6,11 5,48 3,71*** 

6 

 

5,91 5,18 4,26*** 
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1,77 2,15 - 2,41** 

*** p< 0,001; ** p < 0,01 
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4,51*** 5,49*** 5,28*** 5,47*** 
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3,25 3,19 3,6 3,48 
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4,28* 4,82* 4,98* 4,95* 
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4,2*** 4,67*** 5,17*** 5,3*** 

5 

 

5,88 6,06 5,74 5,45 

6  

 

4,8*** 6,01*** 5,66*** 5,82*** 

7 

 

2,37*** 1,71*** 2,0*** 1,76*** 

*** p< 0,001; * p < 0,05 
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Karamushka, L.M., Tkalych, M.G. Gender policy of the organization and its main measures: the empirical 

research results. The article presents the results of empirical research into organizations' gender policy (n = 1138) focusing on 

the main organizations' gender policy measures: the levels of gender discrimination in the organizations and staff's work - life 

balance as well as the relations of these parameters with the personal and organizational factors. The investigation which used the 

instruments developed by the authors, found that gender discrimination in Ukrainian organizations was generally at a moderate 

level. It was shown that the impact of staff's socio-demographic characteristics on their perceived gender discrimination in 

organizations was insignificant while the impact of staff's gender-relevant characteristics was significant. It was also found that 

organizational characteristics played an important role in staff's perceived gender discrimination in organizations. The overall 

staff's work - life balance was at the average level primarily due to staff's social contacts. The authors found statistically 

significant associations between the work - life balance and some of staff's socio-demographic and gender-relevant characteristics 

as well as between some of staff's work - life balance measures and organizational characteristics. The authors discuss the 

importance of development and application of special gender-oriented programs to provide psychological support for staff and 

promote equal employment opportunities, better work - life balance and gender equality. 

Keywords: staff, organizations' gender policy, gender discrimination, work - life balance. 
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