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Pavlo Khaitov. The improving human resource management in the public service in terms of
institutional change as a function of managerial leadership

The directions of improvement of human resource management in the public service in terms of
institutional changes in the functional are viewpointed. It is shown that the efforts of managers to adapt
to the constantly changing environment, anticipation or changes in the environment and impact on its
character according to the chosen strategy is the basis of organizational changes due to the entry into
force of the new Law of Ukraine «On civil service». Proved that the priorities of the National Agency
of Ukraine on Civil Service is to develop positive attitudes of civil servants to the objectives of
organizational change and staff motivation to actively participate in carrying out reforms.
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