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Dzuba, T.M. Questionnaire 'Occupational Health Risks: Psychometric Analysis of Factorial Structure'. The 

author presents a new instrument of psychological diagnostics of occupational health risks which has no analogues in 
Ukrainian and foreign psychological science. The theoretical and empirical investigation done by the author allowed to 
clarify the concepts of 'occupational health' and 'occupational health risks'. The object of teachers' occupational health 
risks is their professional educational activities characterized by heavily intellectually and emotionally loaded interactions. 
The article discusses the results of testing of the 'Occupational health risks' questionnaire on a sample of teachers, 
describes the procedure of psychometric analysis of the questionnaire's factorial structure and analyzes the results of its 
standardization. The instrument is claimed to make it possible to measure the main negative factors in teachers' 
occupational health on the following scales: work environment organization, information and communications in teachers' 
work, and teachers' professional self-actualization. The results of the confirmatory analysis allowed to identify the 
following risk groups in teachers' occupational health: destructive communications, destabilizing work environment 
organization, professional self-actualization destructors, and work demotivators. It is concluded that the diagnostic 
technique under consideration can be used to study the occupational health risks as well to identify the factors that 
negatively impact various aspects of teachers' work. 

Keywords: occupational health, occupational health risks, factorial structure questionnaire, teacher. 
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phenomenon. The article makes a theoretical analysis of the gender interaction as a psychological and organizational 

phenomenon. The authors analyze the organization as a subject and object of gender interaction, analyze the concept of 

-psychological functions of the organization, as well as the latest research on 

gender-relevant issues faced by organizations. From the psychological and organizational perspective the category of 

-relevant features of 

organizational culture and its implementation in 

The gender-relevant types of organizations range from those that neutralize femininity through those that support 

competitive femininity. The authors analyze the constructive (overcoming gender-relevant barriers in organizational 

structure, work-life / work-

support, sexism, professional discrimination) types of gender interactions. It is emphasized tha -

situations of gender discrimination and sexual harassment as well as on the development of gender-oriented preventive 
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