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TIICUXOJIOTTYHE 3/I0POB’SI MEHEJIKEPA, SIK HEBIJI’EMHA CKJIAJIOBA MOI'O JIJIEPCTBA:
NEJATOTTYHUI ACHEKT

VY crarTi po3rIsmacThes Taka CKianoBa IpodeciiiHOl misUIBHOCTI MEHemkepa sSK IICHXOJOTidHe 370poB’s. [IpuiineHo yBary HOHATTIO eMoLiiiHe

BUTOPAHHs y KOHTEKCTI mpodeciiitoi aisutbHOCTI. [IpeacTaBieno BITUM3HsHI Ta 3apyOiXKHI MiAXOIM 10 aHaTi3y AaHuX Aedininii. Po3risHyTo nuTaHHs

CTpecy Ta WOro HACHiAKIB, BIUTHB MCHXOJIOTIYHOTO 370POB’SI MEHEDKepa Ha MOMKIIMBICTh BUKOHAHHS HUM CBOIX Mpo(eciiiHiX 000B’SI3KIB B SKOCTI

niepa konektuBy. OOIPYHTOBAHO JOLIIBHICTE BKJIFOYEHHS IO OCBITHIX IPOrpaM IiATOTOBKH MEHEIKEPiB eMOLiTHO-pedIeKCHBHOIO KOMIIOHEHTY.
K11040Bi c10Ba: MEHEDKMEHT, JIiIEPCTBO, ICUXOIOTIYHE 3A0POB s, EMOLIiiiHE BUTOPAHHSI, CTPEC, IIEAArorika.
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INCUXOJIOI'NMYECKOE 3JOPOBBE MEHEIKEPA, KAK HEOTBEMJIEMAS COCTABJIAIOIIASA
EI'0 JINJIEPCTBA: IEJATOT'MTYECKWI ACIIEKT

B crathe paccMaTpuBaeTCs Takas COCTaBJISIOIIAs MPOPECCHOHAIBHOM JEATeIbHOCTH MEHEIDKEpa KaK ICHXOJIOTHYECKOE 310pPOBbE. Y IEICHO
BHUMaHHE MOHSITHUIO 3MOLMOHAIBHOTO BBITOPAHUSI B KOHTEKCTE MPO(eCcCHOHANBbHON JeaTeIbHOCTH. [Ipe/IcTaBlIeHbl OTEUYECTBEHHBIC U 3apyOeKHbIC
MOJXObI K aHAIU3Y JAaHHBIX JepUHHLIMI. PaccMOTpEeHbI BOIIPOCHI CTpecca U ero MOCJIEICTBUS, BIMSIHUE ICUXO0JIOTHYECKOr0 30pOBbsS MEHEKEpa Ha
BO3MOXKHOCTb BBITIOJIHEHHSI MM CBOMX IpO()eCCHOHATBHBIX OOs3aHHOCTEH B KadecTBe Jmjepa KoiwlekTnBa. OOOCHOBaHa IIenecoo0pa3HOCTh
BKJTIOUEHUSI DMOIMOHAIEHO-PE(IeKCHBHOTO KOMIIOHEHTa B 00pa30BaTeNIbHbIE IPOrPaMMBI OATOTOBKH MEHEHKEPOB.

Ku1ioueBbie cj10Ba: MEHEIHKMEHT, JINAEPCTBO, ICUXOJIOTUYECKHE 3710POBbE, SIMOIOHAIBLHOE BHITOPAHKE, CTPECC, TIEAarortKa.

B. HOLOVESHKO
PSYCHOLOGICAL HEALTH OF A MANAGER AS AN ESSENTIAL PART OF HIS LEADERSHIP:
PEDAGOGICAL ASPECT

The phenomenon of leadership has been conceptualized and studied throughout the history of humankind. The more complex relations between people
are, the more complex and subtle this phenomenon becomes. The situation is similar when considering approaches to leadership development. One can
hardly imagine the time when this phenomenon can be explored in full. Instead, the competitive environment intensifies the development of
management and organizational methods, and thus demands some response of educational establishments. So, development of personal qualities is
considered to be an important feature of a competitive professional, as they ensure an adequate level of professional competence and increase the
internal potential of an individual. Leadership must be considered as a necessary component of professional competence of a manager, without which a
complete self-actualization of a professional is not seen possible. This article considers such professional component of management activity as
psychological health. Here the concept of emotional burnout in the context of professional activity is emphasized, as well as domestic and foreign
approaches to analyzing the given definitions are presented. The issues of stress and its consequences are considered. The article provides the reasons
why emotional and reflective component should be included in training programs for managers.
Keywords: management, leadership, psychological health, emotional burnout, stress, pedagogy.

JIOCTaTHIH piBeHb NpO(deciiiHOi KOMIETEHTHOCTI Ta
MiABUINYIOTh  BHYTPIIIHIM  MOTeHHiaJl  0COOMCTOCTI.

deHoMeH JigepcTBa OCMUCITIOETHCS Ta
JOCIIJDKYETBCS YOPOJMOBXK Bciei ictopii mopcTtBa. Yum

CKJIQJIHIII CTalOTh CTOCYHKH MDX JIFOJIbMH, TUM TJHOIINM
1 BHUTOHYCHINIMM cTae 1 caM (eHOMeH. AHaJoriyHa
cUTyalis 1 3 mIXoJaMu 10 PO3BUTKY JiizepcrBa. HaBpsin
Yd HAcTaHe TOM uac, KOJM MOXXHa Oyae 3asBUTH IIPO
0CTaTOYHE JOCIIHKEHHS i€l TEMH.

HaromicTh, KOHKYPEHTHE CEpEIOBHIIE 3aroCTproe
JUHAMIKY PO3BHTKY YIPaBIiHCHKHX Ta OPTraHi3aTOPCHKHUX

METOJ/IiB, YWUM BHMAara€ BiJ OCBITHIX OpraHizamii
BiNOBigHOI  peakmii. Tak, BaxJIUBUM  (HaKTOPOM
(dopMyBaHHS  KOHKYpPEHTO3HIOHOrO  cCrHerjaiicta €

PO3BHUTOK OCOOMCTICHMX SIKOCTEH, sIKi 3a0e3nedyloTh

JlinepctBO HEOOXiTHO PpO3MNIAAATH SIK  OOOB’SI3KOBY
CKJIQJIOBY B JOCSTHEHI TNpo¢eciiHOi KOMIIETEHTHOCTI
MeHeIKepa, 0Oe3  sAKOi  HEMOXIWBAa  IOBHOIIIHHA
camopeari3aris (axiBi.

VY pycii Teopii ICUXO0JIOTIYHOTO 3I0POB’Sl BiIOMUMU
BUECHUMH po3riaanucs JIeKinbKa HATIPSIMIB.
Comionenrprunnii Hampsim  (E. ®pomm, B. ®pankdy,
b. bparyce), e ocHOBOIO € TOH (hakT, MO0 JIFOAWHA Ha
BiIMiHY BiJi TBapHWHHU HE BOJIOJi€ HAOOPOM IHCTHHKTIB i
BPO/DKEHUX HABUYOK, SIKI JJO3BOJISIIOTH BHKOHATH 3ajadi,
IO BIJINOBIAAIOTH NMPUPOAI JIOAMHU. [HmMK HampsM —
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nepconouentpuunud  (I. Ommopt, K. Pomxepc,
A. Macnoy), XapakTepu3yeTbCsi THM, IIO JIFOJCBKIi
NpUpOJi  HAISXKHI  TO3UTHBHI  cuiu  (TmoTpeOu

caMoaKTyaJizauii), SIKi HarpaBJISIOTh JI0 30POB’S 1 3pOCTY.

JocnimkenHs: npodeciiHoro 310poB’st  KEPiBHUKIB
IOCUTh [IMPOKO TIPENCTaBIIEHI y JiTeparypi psaaoM
nmocuinaukiB (A. Hlysamo, 0. Menpauk, 1. I'ypBuy,
P. bepe3zoBcrka) Ta akIeHT 3pOOJCHO SK HA TEOPETHUKO-
MetoznoiorigHomy (JI. Arnmdepona, B. boapos), Tak i Ha
eKCIIepUMEHTaIbHO-ToCHiTHUIBKOMY  piBHI (B. Boiixo,
T. KprokoBsa Ti iH.).

Merolo  maHOi  cTarTi €  pO3MVN  BIUIMBY
TMICUXOJIOTIYHOTO 370pOB’S. MEHEIKepa Ha MOJKJIUBICTH
BUKOHAHHSI HUM CBOIX NpodeciiiHuX 00O0B’SI3KIB B SIKOCTI
jJizepa  KOJEKTHMBY;  OOIDYHTYBaHHS  BayKJIUBOCTI
BKJIFOUCHHS! B OCBITHI IpPOrpaMy 3 PO3BUTKY JIiJepCTBa
KOMITOHEHTY, 1110 3a0e3MeYnTh Ha0yTTsl HeOOXiAHNX 3HAHb
JUIl  IATPUMAHHS — TCHXOJIOTIYHOTO  3A0pOB’S  Ha
HAJIC)KHOMY PiBHI.

Posrnsgaroun pi3sHOMAaHITHI MAXOAW IO PO3BUTKY
JiepcTBa iHOI Ba)KKO 3HAWTH X04a O SKICh CHUTBHI pHCH
MixX HUMH. Taka pi3HOMaHITHICTHP 0OOyMOBIIeHa OaratbMa
¢dakropamu. Tak, pgeski MAXOAW IPYHTYIOTbCS Ha
NPOTUIIC)KHUX 338 CBOEIO CYTTIO PO3YMIHHAX Teopii
JIepCTBa 1 SIK HACIIOK MAIOTh BiJMiHHI 00’€KTH BIUTUBY.
Hanpuknan, po3BUTOK JlizepcTBa Ha OCHOBI  Teopii
Xapu3MaTHYHOTO Jijepa NMpoTH (OPMYyBaHHs JIiepCTBa
BUXOJSIYM 3 MOBEAIHKOBOI Teopii jimepctBa. € migxomu
SIKi BU3HAIOTH JIMIIE 1HAWBITyaTbHUN PO3BUTOK HA OCHOBI
KOy4iHTy a00 MEHTOpIHTY, iHIIi BBa)KalOTh, IO TUIBKA
HaBYaHHS y TPYIi MOXKHa 3aCTOCOBYBAaTH NPH BHXOBaHI
migepiB. OmHI BBaXarmTh, MO PO3BHBATH JIIJEPCTBO
OaxxaHo g0 25 pokiB, iHmI BOAaYarOTh AOIIITEHIM
HaBYaHHSA JOpPOCOi ocoOu 0e3 BiIpWBY BiJ pPoOOYOTO
micig. € migxoad, AKi CXOXIi 3a CBOIM 3MICTOM aje
3aCTOCOBYIOTH y CBOil pOOOTI Pi3HI METOIH.

SIKIIO YBa)KHO MOJMBHUTHUCS Ha 3MICT MEIArorigHuX
nporpam 3 PpO3BHUTKY JIJIEpCTBa, MOXKHA 3HAWTH JwMIle
OJIMH CHUILHMH KOMIIOHEHT, SKui 00’enHye Bci. Bakko
3HaWTH Miaxia, skuii Ou  BUKIIOYAB  (iocodchke
ocMHCIIEHHS (eHOMeHy inmepcrBa. JlificHO, CKiIagHO
YSIBUTH IIKOJIY 3 JIIJIEPCTBA, B SIKiil OM 0/1pa3y MOYMHAIH 3
PO3BHUTKY OpaTOpchkoi MaWcTepHOCTI ab0 BHMBYEHHS
OCHOB MOTHBaNii MiAJernux 0e3 BCTYIHOTO 3aHSTTS Ha
TeMy JijepcTBa abo Koydepa, KM OM IpH CHUIKyBaHHI
HE TOpKaBcs 0e3nocepeiHbo (HeHOMEHY JiIepCTBa.

Pa3om i3 03HaOMIIEHHSIM 3 TEOPETHYHOIO OCHOBOIO
JEpCTBa, CTYJCHTaM SIK IPAaBUJIO MPOIOHYETHCS JIO
OTMaHyBaHHSA MaTepiaj, BUXOAAYM 13 KOHTEKCTy ixX
MaitOyTHROI mpodeciitHoi AisuTbHOCTI. SIK MpUKIag MOXKHA
HaBECTH  BU3HA4YeHI  AMEPHUKAaHCHKOIO  aCOIIIaIli€lo
BUXOBaHHs Ta po3BUTKY pazoM i3 K. Lawson [5, P. 54-55]
OCHOBHI MOAYJ, SIKi JOLUIBHO BHKOPHCTOBYBATH JUIS
PO3BHUTKY JliiepCTBa:

- OCMUCJICHHS JIiIepCTBa;

- KOMYHIKaIlisl Ta BILUIWB;

- MOTHBALiS Ta 30€peKEHHS IEpCOHAIY;

- KepyBaHHS 3MiHAMU;

- poboTa 3 KoOH(ITIKTaMH.

- JeNIeTyBaHHS;

- KOYYiHT;

- YIpaBIiHHS JiSIMU;

- IpOBeJICHHS e(PeKTUBHUX HApa;

- PO3BUTOK MEPCOHAIY;

- YOPaBIiHHSA  TIpiOpUTETaMH  Ta
CTPECcOM.

Jannii mepernik He € BUUEPIHUM. binbiie Toro, BiH
32 BH3HAUCHHSIM HE MOXe OyTH TakuMm. Takoxx BiH He
MOXe OyTH aHi CTOBiZICOTKOBO NpaBWIHHAM aHi
MEPMAHEHTHO aKTyaJlbHUM, OCKUIBKH JIIIEPCTBO OCHOBAHE
Ha  CTOCYHKax MDK  JIIOIBMH, 110 IOCTIHHO
EBOJNIIOI[IOHYIOTb  Ta  3MIHIOIOTBCA T THCKOM
HaBKOJIMIIHBOTO cepenoBuIna. Taka mpupoaa JinepcTsa
3yMOBMJIA BiJXiJl HAyKOBLIB B c(epi MEHEKMEHTY BiX
BU3HAYCHHS JIiZiepa yepe3 NPU3MYy BCTAaHOBJICHHS IEBHOTO
MEPEeNiKy JiIEPChKUAX SIKOCTeH. bBinmbmicts 3 HHX
MOTO/KYIOTBCSL 3 TBEPKEHHSIM IIPO  HEMOJKJIUBICTh
BU3HAYCHHS SKOCTeH siki Oynu O mnpuTaMaHHi BCIM
minepam 0Oe3 BukmodeHHs. OpHaK, 3 TOYKH 30py
MEIaroTiKK, HEMOXJIHBO Cc(HOPMYBAaTH 3MICT OCBITHBOI
nporpamu 0e3 BU3HAYEHHS JIiJePChKHUX SIKOCTEH.

SIKmo migcyMyBaTH, MOKHA IIMTH BHCHOBKY, IIO
€IMHUM KOMIIOHEHTOM BCiX OCBITHIX IPOTpaM 3 PO3BUTKY
jminepcTBa 'y mnpodeciiHUX MeHeKepiB, SKUH MoxKe
NpeTeHAyBaTH Ha CTaTyC 3arajbHOINOLIMPEHOTrO, €
dinocodcebke ocMuciieHHs peHOMEHY JiIepCTBa.

OnHak, BHMBYEHHS IIUTaHHA  IICUXOJIOTTYHOTO
3I0POB’S  MEHEIDKEpIB B acmekTi 1x mpodeciitHol
MISUTBHOCTI JTA€ HaM MOJJIMBICTh CTBEPIDKYBATH PO
HasBHICTb 1€ OJHOTO KOMIIOHEHTY, SKHH TaKOX
3acCIIyrOBY€ Ha IIMPOKY yBary.

Crepmry Mu XOTiMM OM 3BEpPHYTHCS IO TEPMiHY
«rcuxoyioriune  370pos’si». Tak, y HCHXOJIOTIYHOMY
cioBHUKY A. B. IlerpoBcbkoro ta M. I'. fIpomeBcbkoro
TICHXOJIOTIYHE 3/I0POB'Sl BU3HAYAETHCS K CTaH JYIIEBHOTO
Onmaromoiyyus, II0 XapaKTEePU3YeTbCS  BIACYTHICTIO
XBOPOOJIMBHUX TCUXIYHUX SIBHI 1 3a0e3reuye aJeKBaTHY
YMOBaM HaBKOJIMIIHBOT AINCHOCTI PETYISIIIO0 MTOBEIIHKH i
JISUTBHOCTI. AKIIGHT TpPU IIbOMY POOUTBHCS Ha TaKHX
(yHKIISX: MATPUMaHHS PIBHOBarM MiXK OCOOMCTICTIO i

6opothba  3i

CEepelloBUINEM,  3JaTHICTh  MHPOTHCTOSTH  KUTTEBUM
TpyAHOIIAM Oe3 HeTaTHBHUX HACIIAKIB 1y 310poB's [10].
B cBoro uwepry B. [lyOpoBima po3risgae

MICUXOJIOTIYHE 3JOPOB'S Y KOHTEKCTI OCOOHCTOCTI B
[UIOMY, BKa3ylOUWd Ha WOTO TICHUI 3B'SI30K 3 BHUIIUMHU
MpOsiIBAMH JIFOJCEKOTO JIyXy. JOCHiTHHIL BBa)xkae, IO
HOTO CITiJT PO3IIIAAATH 3 TOYKH 30pY TyXOBHOTO OaraTtcTa
0CO0HCTOCTI, TOOTO BKJIIOYATH B MOHATTS "TICHXOJIOTIYHE
3710pOB'A" TyXOBHE HAYaJIO Ta Opi€HTaIli0 Ha abCONIOTHI
IIHHOCTI: 1CTHHY, Kpacy, 100po. SIKIIo y JroAnHU HEMae
€TUYHOI CHCTEMH, TO HEMOJKJIMBO TOBOPUTH MPO HOTO
TICUXoJIoTivHe 310poB's [1].

Y  CBOEMY  JOCHIJUKEHI  JaHOTO  acleKTy
0. B. XyxJaeBa BBaXKa€ JOIIEHUM CIIOYATKy 3BEPHYTHUCS
JIO PO3IIIsIy NpoOJIEMH HOPMH, a MOTIM BXKE /10 KpUTEPiiB
MICUXOJIOTIYHOTO 370poB's. Ha 11 mymMKy mpoOiiema HOpMU
CHOTOJTHI JJaJIeKa BiJl OIHO3HAYHOTO pinteHHs. OqHaK came
MOJUT MOHATH TCHXOJOTIYHOTO Ta MCHUXIYHOTO 3I0POB'S,
SIK 1l BUJAETHCS, TOTIOMOYKE B MEBHIN Mipi BU3HAUUTHUCS B
pO3yMiHHI HOpMH. BoHa BBakae, MmO UIA TMCHUXIYHOTO
370pOB'S 32 HOPMY JIOTIYHO CHpPUHAMATH BiJACYTHICTH
MaToJoTii, BIACYTHICTP CHUMITOMIB, IO 3aBaKalOTh
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ajanTamii JIOJUHA B CYCHUIBCTBI. JIJIsl MCUXOJOTIYHOTO
30pOB'Sl HOpMa — Ii€, HaBIAKW, IPUCYTHICTh MEBHUX
0COOHMCTICHUX XapaKTEPUCTHK, LI0 JAO03BOJISIOTH HE TiJIbKH
ajanTyBaTHCS JO CYCHUIbCTBA, e 1, PO3BHUBAIOYHUCH
caMOMy, CIIpUSTH HOro po3surky. Hopma — ne sAxuiich
o0pa3, SKHH CIYXHUTb OpIEHTUPOM [UIA OpTraHi3amii
MefarorigvHuX ymMoB 11 mocsrHeHHA. Ciig — Takox
3a3HAYNTH, IO AIBTEPHATHBA HOPMi B pa3i IICHUXITHOTO
3I0pOB'S — e XBOopoOa. ANbTepHaTHBA HOPMi y pasi
MICUXOJIOTIYHOTO 370POB'S — aX HIisK HE XBopoOa, a
BIICYTHICTH ~ MOMJIHMBOCTI ~ PO3BHTKY B  IIpoILeci
JKUTTEIAILHOCTI, HE3JATHICTE JO0 BHKOHAHHS CBOEI
JKUTTEBOI 3a1aui [4].

Jns cygacHuX (axiBLiB 3 MEHEIPKMEHTY BCE OLIbII
CTAalOTh XapaKkTePHUMH HACTYNHI XapaKTePUCTHKH iX
MOBCAK/IEHHOTO JKUTTA: HEHOPMOBaHMH poOOuMil IeHsb,
MOPYILCHHSI Xap4yBaHHsS, IIOCTIHHI IICUXOJIOTIYHI Ta
¢i3n4yHI HaBaHTa)KCHHS, HASBHICTh 3HAYHOI KITBKOCTI
CTPECOBHX CHTYaIlili, BIICYTHICTh Yacy sl IIOBHOI[IHHOTO
BiINOYMHKY. Be3yMOoBHO BCi 1 (akTopu BIDIMBAIOTH Ha
CTaH X IICUXOJOTIYHOTO 340POB’sI.

e y 1976 poui Christina Maslach [8] BuzHaumna
TEpMiH eMOoUiiHOro BUropaHHs. BoHa BimHecna ioro mo
CUHIPOMY €MOLIfHOTO BUCHa)KEHHS, 110
XapaKTepU3YETbCsl TECUMI3MOM, SKHH YacTo BHHHUKAE
cepeq irofei mpodecii TUITY «IIIUHA-TIOIUHAY - JIIOJCH,
110 MPOBOAATH 0araro 4acy y OJM3bKHUX KOHTAaKTaxX.

Jlromu, 1m0 CTpaXkJaroTh BiJi BUTOPAHHS SIK TPaBHIO
MAalOTh HACTYITHI MOKa3HUKH [2]:

- XpOHIUHa BTOMa;

- THIB IPY BUCYBaHHI BHMOT CaMii JIFOINHI;

- CAMOKpHUTHKA [IPH BUCYBaHHI BUMOT 1HIIIIH JIFOTHHI;

- IECUMi3M, HETaTUBI3M Ta PO3JpaTOBaHICTH;

- BITIYTTS BiICYTHOCTI BUTEHOT'O TIPOCTOPY;

- eMOlIiifHa 3aIalbHICTh.

Takox 3aciyroBye Ha yBary QyMKa, II0 BUTOPaHHs
HE € TpoOleMOI0 OKpeMHuX Jael, a mnpobiIeMoro
COLIIAJIbHOTO CEPEeIOBHIIA, y SIKOMY BOHH IIPAlOIOTh.
PoGoui Micusi CTBOPIOIOTH YMOBH, Y SIKUX JIIOIH
B3a€EMOJIIIOTh MIX COOOI0 Ta BHKOHYIOTH CBOIO POOOTY.
Konn poboue miclie He BpaxoBYe iCHYyBaHHS JIOACHKOTO
(dakTopy Ta iCHye 3HAYHE HECIIBIAMIiHHSI MK CYTHICTIO
pobOTH Ta TPHUPOAOIO JIIOAWHHU, MOMJIUBHHA BEIUKHH
PU3UK BUHHKHEHHS €MOIIIHHOTO BUTOPaHHS [7].

CiymHO  HaBeCTH  pe3yibTaTh  JOCIIDKEHHS
C. M. lllunraesa [12] B pamkax cBo€i poOOTH Hax
MICUXOJIOTIYHNM 3a0e3redeHHsM npodeciitHoro 370poB’s
MEHEKEPiB. Tax, pe3yibTatu JIOCITiJKSHHS
po¢ecifHOr0 BUTOPAHHS MEHEKEPIB 3a JOIIOMOTOI0
onuryBanpHuKka K. Macnau i C. JIxekcoHa (B amanrtarii
H.€. Bogor'suoBoi, O.C. CtapueHKOBO1) IEMOHCTPYIOTh,
mo 63% MeHepKepiB 3HaXOAThCS Ha piBHI «EMoriiiHoro
BUCHaXXEHH», 65% — Ha piBHI «/lenepconanizamisy,
80% - ma piBHi «Penykmii NMEepCOHANIEHUX JOCSITHCHBY.
CuMniTomatnka CTpecy y  MEHEDKepiB  BUIIAJAE
HACTYITHUM 4YHMHOM: 63% pECIOHIEHTIB BiJ3HAYAIOTh Yy
cebe MiNBUIICHY MAPATIBIUBICTh, y 52% MepiognIHO
BUHUKA€ TpHUTHIYEHWH  HacTpidi, 47%  BH3HAIOTH
HE3JIaTHICTh BiAUyBaTH CHMIIATIIO A0 iHIKX Joaei, 46%
CTpaXIaloTh Bi TOpymeHHs cHy, 43% wawoTh
MABUINECHUN apTepialbHUA THCK, Y 23% — HEMOXKIIMBICTh

30CEpEIUTH YBary Ha po0oTi, y 22% — HasBHICTb M'S30BOT
Harpyru, y 22% — nopyueHHs aneTury i TpaBieHHs, 18%
MaroTh CHJIBHY 1 LIBHAKY 3MiHYy HacTporo, mo 17% —
BIAYYTTS BTOMH 1 TOTIpHICHHS KIUIBKICHHX 1 SIKICHUX
MOKa3HUKIB poborty, 16% — criliki ronoBHi Oomi Ta iH.
OmiHOIYA  BXIHMBICTE  3/I0pOB'SL  y  mpodeciiHiit
nisttbHOCTI (32 10-0a7IpHOIO0 MIKAJIOK0), MOJIOI MEHEIKEPH
JAIOTh HAWHIDKYI OIIHKH Cepel YCiX pPEeCHOHACHTIB:
MOJIOZII MEHEIKepH 8,5; HmocBimueHI MeEHeIKepH Ha
eram  perymsipHoi — mpodeciiHOi  misMBHOCTI  Ta
migBuIIeHHS KBamidikamii — 9,56.

Takox BiH HABOTUTH PEKOMCHIAIN{ JOCBITYCHHUX
YIpPaBIiHIIB, SKi MalOTh CEpelHid TpynoBUH crax 16
POKIB 1 JOCBIJI HPOXO/KEHHS BiJ MEPBUHHUX MOCaj JIO
KepiBHUX  (T€HEepajbHUH  JUPEKTOp,  BUKOHABYMMI
JIMPEKTOp, (piHAHCOBUI JUPEKTOp, HAUYAIBHUK BiIJTY), —
L[ CYTHICTh HAKOIMYEHOTO JOCBILYy HUISXOM BJIACHUX
MOMWIJIOK 1 TIPUIHATTS YCBIIOMIIGHHX pillleHb. 3HadHA
yacTHHA pekoMeHnamid (41%) crocyeTbes — TaiiM-
MCHEKMEHTY, TPaBWIBHOTO IUIAHYBaHHA poOOYOTro
TkHS; 18% - mobutu cBoro pobory; 18% — perymsapro
3aiimaTHcs crmoptoM; 14% — 3aifiMaTHCS CaMOOCBITOIO;
9% — MO3UTHBHO TUBUTHCS Ha CBIT.

VY knacudikanii, siky 3anpononysas ['. C. Hikidopos
[9; C.28-30], BuainsroTeest cTpecoBi (akTopu 3a chepamMu
npodeciiiHol AisIBHOCTI:

- Opraisaiis Ta 3MiCT IisJIbHOCTI,

- Kap’epa;

- B3a€MOBITHOCHHH Ha po0OTi;

- M03a0praHi3alliifHi JyKepena CTpecy;

- OTIaTa TMpAarli.

B cBoro wepry Hacmigku crpecy C. M. Hlunraes [11]
PO3IIIsIa€E B TPHOX BUMipax:

- XBOp00a—310poB'st (memacHi BHIIAJIKH,
3aXBOPIOBAHHS, 3HIDKCHHS aJaNTallifHUX MOXIJIMBOCTEH
Opraiamy i T.11.);

- edpekTUBHICTH TPO(DECIHHOT NisITBHOCTI (3HUKEHHS
MpAIEe3IaTHOCTI, MOPYIICHHS KOHIICHTPAIIT YBar, po3Jiaau
3amaM'sITOBYBAaHHS 1 BiATBOpEHHs iH(pOpMaIii i T.11.);

- 3MiHHM B OCOOMCTICHIH cdepi (BUropaHHs, Jenpecis,
XpOHIYHA BTOMa, TIEPEryIsiI JKUTTEBUX IIHHOCTEH,
B3a€EMHUHH y CIM'T 1 T. 1.).

EmmipudHi  JOCHiI)KEHHS TPyNH HAYKOBINB IIif
3arampHUM KepiBHUITBOM Shelley E. Taylor [6], mae
3MOTY CTBEP/KYBAaTH, II0 caMe JIFOJU 3 HU3bKHM piBHEM
CTpecy MOXYTh OyTH 0COONMBO TPHIATHAMH 10
YOPaBIIHCHKOI [TiSTBHOCTI 1 AK pe3yibTaT, MOXYTh
3aiiMaTH KepiBHI mocaau. BoHM Takoxk 3a3HAYAIOTh, IO 1 Y
COmianbHUX HayKax, 1 y (pi3HOMaHITHIN) NHpaKTHUHIN
JTEpaTypi € AyMKa, Mo OyTH JiAepoM O03HaYa€e MOCTIHHO
migmaBaTHCA  CTpecy, aje IICHXOJIOTis JijepcTBa Ta
B3araji MCHUXOJIOTIS MOKa3yIoTh iHIe. Jliiepu BOJIOIIOTh
0COOJNMBUM  TICHXOJIOTIYHUM PECYpCOM — BITUYTTIM
KOHTPOJIIO, III0 JI0TIOMAarae MPOTHCTOSTH CTPECY.

Buxonmsun 3 BHIIEHaBEJEHOTO, MH  MOXXEMO
CTBEPIKYBATU PO IOUUIBHICTh BKIFOUCHHS 0 OCBITHIX
nporpaM, MeETOK SKMX € PO3BUTOK JIJEpPCTBA Y
MeHe[KkepiB  (MaliOyTHIX  MeEHemKepiB), eMOILiHHO-
pednexcuBHOTO KOMITOHCHTY. Meroto TaKoOTo
KOMIIOHCHTY IIOBHHHO OYTH CTBOPEHHS IIE€AAroTidHUX
yMOB, IO  3a0e3nedyroTb  3A00YTTSA  CTyIEHTaMH
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HEOOXIiTHUX 3HaHb Ta YMIiHb JUI MPOTUAIl (akropam, sKi
HEraTWBHO  BIUIMBAalOTh HAa CTaH  IICUXOJOTIYHOTO
310pOB’sl.

YoMy Ha Hallly TyMKY Ie Tak BaxJIuBo? bynb-skuit
NpOLIEC YNPAaBJIiHHS HEBiJ’€MHO IOB'S3aHUH 3 BIIAJOI0.
Po3yMmiHHS KOpPHIOpPY MOXIIMBOCTEH MeHemxepa Ta
INPUYMH HOTO MOJKIJIMBHX HEBIAY IiJ Yac BHKOHAHHA
CIy’)k00BHX O0OB’S3KiB HEOOXiTHO IIyKaTH came B
¢deHoMmeHi Bmamgu. Brmaga B MEHEHKMEHTI — IIe peaibHa
MOJKJIMBICTh BIUIMBATH Ha TOBEAIHKY 1HIITHX, 3MIHIOBATH 11
y Bu3HaueHOMY Hampsivi. . XMinp 3a3Havae, oo «BIaga
KepiBHUKA, Ha NepIInil TOorjisn, nepegdadeHa #Horo
noBHOBakeHHAMHU. OpHak y cuctemi (opmaiabHUX
MOBHOBA)XKEHb KEpPiBHMKA 3aKiajieHa IOTEHIliiHa Biaaa
HaJl IMiUIerIUMH, a (JaKTHYHA BIIaJla 3aJIeKaTUMe BiJI TOTO,
K (QOopMyIOTbCs HOTr0 BIJHOIIEHHS 3 HAaBKOJIUIIHIM
cepemoBuIleM  —  Oe3nocepenHIMH — KepiBHHKaMH,
miureriuMu Ta kosreramu»|3; C. 430].

BpaxoByroun Buile 3a3Ha4e€HE, MH MOXKEMO IIPUHTH
0 HAcTYITHOTO BHCHOBKY: 0c00a, IO 3ilCHIOE
KepiBHULTBO (Cy0’€KT BIAIM) MOXE PO3paxOBYBaTH Ha
e(eKTUBHICT CBO€1 MiISTIBHOCTI JIMIIE Yy CHTYaIlii KOIH
ocoba Ha sIKy 3J1iCHIOEThCS BIUIUB (00’ €KT BJIaJN) BU3HAE
JUKEPEJIOo BIIaAY 3aKOHHUM Ta NPUMHATHUM. B cBOMO uepry
JIEpCTBO € HEBII'€MHHMM JpKepesioM  HedopMmanbHOT
BJIAJIH.

JaBalite = 3HOBY INOBEpHEMOCS 10  INHTaHHSA
MICUXOJIOTIYHOTO  370poB’si. Tak, 40 BHIIOTO piBHA
NICUXOJIOTIYHOTO  3A0pOB'S  —  KPEaTUBHOTO  —
O. B. XyxmaeBa [4] BIigZHOCHTH JrOmed 31 CTIHKOIO
aJIalTaIli€lo 10 CepeOBHIIA, HAsIBHICTIO PE3epBY CHIT JUIs
MIOJIOJIAHHSL CTPECOBUX CHTYallii 1 aKTHBHUM TBOPYHM
CTaBIICHHSM JO IiHCHOCTi, HAasBHICTIO TBOPYOi MO3HIIiI.
Taxi o He TOTPEOYIOTh MICUXOJIOTIYHOT TOTIOMOTH.

Jlo cepeaHbOro piBHSA — aJalTHBHOTO — BIIHOCHTH
JIFOJIeH, y LIIOMY aJanToOBaHMX JIO0 COLyMY, IPOTE MalOTh
TPOXH MiJIBULIEHY TPUBOXKHICTb. TaKi JI01 MOXKYTh OYTH
BiZIHECEHI JI0 TPYIH PU3MKY, OCKLIBKHA HE MAaIOTh 3aIacy
MII[HOCTI TICHXOJIOTIYHOTO 3/I0POB'St 1 MOXYThb OyTH

BKJIIOYEHI B  IpPYNoBYy  poOOTYy  mpodilakTHIHO-
PO3BUBAIOYO] CIIPSIMOBAHOCTI.
Hwxkumit  piBeHp — 1[e Je3ajanTHBHHAN, a00

ACUMIIATHBHO-aKKOMOJAaTHBHUNA. Jlo HBOTO  MOXKHA
BiTHECTH JIOJEH 3 TOpPYIICHHSIM OalxaHCy TPOLECiB
acUMUIAIIl 1 akoMmopjamii i SIKi BHKOPHCTOBYIOTH JUIS
BHpIMIEHHS BHYTPIIIHFOTO KOHQIIKTY a0 acHMiISITHBHI,
ab0 aKKOMOJAaTHWBHI 3aco0W. ACHMINISITHBHHUH CTHIIb
MMOBEIHKH XapaKTEPU3YEThCS HacaMIepea MParHEHHSIM
JIOJVUHU TIPUCTOCYBATHCS O 30BHINIHIX OOCTaBUH Ha
KOy CBOIM Oa’KaHHSIM i MOJKJIMBOCTSIM.
HekoHCTpYKTHBHICTD HOTO  TPOSABIAETBCA y  HOro
PUTITHOCTI, y cnpo0ax JIOJWHHU IMOBHICTIO BiIIOBiIaTH
0a)XaHHSM OTOYYHOUUX.

BucaoBku. OTXe, MOKHA TIPOBECTH YiTKY Mapaieib
MK 3a3HaYCHHMHU BHIIEC PIBHAMHU IICHXOJIOTIYHOTO
3II0POB’S Ta 3IATHICTIO MEHEIKepa BHUKOHYBAaTH CBOI
npodeciitHi 000B’s3ku. Tak, iICHYIOTh MiJICTaBU BBaXaTH,
o0 MEHEIKEp 3 HHU3BKHUM pIBHEM IICHXOJIOTIYHOTO
3M0pOB'Ss MOXe OyTH HECIPOMOXKHUU 3IIHCHIOBATH
YIOPAaBJIiHHA CBOIMH TMiJIETIIMMH, MEHEKEP 3 CeperaHim
piBHEM — HABPSII Y 3MOXKE JOCSITTH JIiJEPCHKUX TO3UITIH

B KOJIEKTHBI. B CBOIO uepry HaBejeHe BU3HAUYCHHS BHIIOTO
(KpeaTHBHOTO0) pIBHSI IICUXOJIOTIYHOTO 370pOB’s Oarato B
YOMY CXOXXE 3 BHM3HAUCHHSM Oe3mocepeiHbh0 (PEeHOMEHY
JIJIepCTBa, SKE HAJIA€ThCsl B HAYKOBIH JliTepaTypi.

[MizcymoByroun, xoTinocss O BHCIOBUTH IYMKY, IO
HEBaXXJIMBO HACKUTBKH M0Ope (haxiBemp 3 MEHEIKMEHTY
MiATOTOBIICHWH [0 BUKOHAHHSA CBOIX MpodeciitHnx
000B’sI3KiB, SKIIO BiH HE 3MaTCH MiATPUMYBATH CBOE
TICHXOJIOTIYHE 3I0POB’S Ha HaJIS)KHOMY piBHI - Bci Horo
BMiHHS Ta HABHYIKHU OyTyTh 3aThbMapeHi.
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C. C. TEJTYXA

MYJbTAMEISA SIK MOJAEPHIBAIIIMHUI HATIPAIMOK HABUAHHS B ITIPOIIECI BUKJIA TAHHA
KYPCY «ICTOPISI YKPATHW»

BukopucTanHs MyTbTUMEIIHHUX MPE3EHTALId B CUCTEMI Cy4acHOi OCBITH 3aiiMae Bce OUIbIIE MiCIe Ta CTa€ MEBHOIO MOBCSKICHHICTIO. MynbTUMenis

Il Y9ac BUKJIAQaHHS JUCHMIDTHH «IcTopis YkpaiHW» € BakIMBHM €JIEMEHTOM OCBITHBOTO IIPOIECY, SIKa NMOKJINKaHA MOTHBYBATH CTYAEHTIB 10O

HABYAHHS, TONIMIIUTH CIPUMHATTS iH(OpMAIIil, 3p0OUTH HABYAIBHUI HPOLIEC CYYaCHHUM, IIKABUM Ta TIPOAYKTHBHUM. MymbTUMeiHHI mpe3eHTamil

CTBOpPEHI BUKJIA/IauaMy Ta CTYAEHTaMH MOCTIHHO BJOCKOHATIOIOTHCS Ta SIBISIOTHCS MOJIEPHI3aLliiHUM HANIPSIMKOM HaBYaHHS Ta KOMYHIKaIlii.
Kurouosi cioBa: MynmeTuMenis, iHpopmaiitai TexHooril, icTopis Ykpainu, npeseHraiii, ocpira.

C. C. TEJIYXA
MYJbTUMEIUA KAK MOAEPHU3AIIMOHHOE HAITPABJIEHUE B ITPENIOJABAHUU KYPCA
«CTOPUSA YKPAUHBI»

Hcnons3oBanue MyIbTUMEAUHHBIX IIPE3EHTAIMI B CHCTEME COBPEMEHHOT0 00pa30BaHHsl 3aHHMAeT Bce OOIbIIee MECTO U CTAHOBUTCS OIpeIeIeHHON
HEoOXOAUMOCTEI0. MybTHMeINa B IIpoLiecce NMpPeroaaBaHusl UCIHHILUTHHEL «cTopus YKpauHBI» SBISIETCS BXKHBIM 3JIEMEHTOM 00pa30BaTeIbHOTO
mporecca, KoTopas IpH3BaHA MOTHBHPOBaTh CTYASHTOB K OOYYEHHIO, YIIyYININTh BOCIpPHATHE WHQOpPMAIVHM, CHelaTh y4eOHBIH Iporecc
COBPEMEHHBIM, HHTEPECHBIM H IPOAYKTHBHBIM. MynbTHMEIMIHBIE MNPE3EHTAllMM CO3[JaHHbIC MPENOoAaBaTesIMA M CTYAEHTaMH IIOCTOSIHHO
COBEPIIEHCTBYIOTCS M SBIBTIOTCSI MOJCPHH3AIIMOHHBIM HaIpaBJICHUEM 00YJeHHs] H KOMMYHHUKAIHN.

KaioueBble c10Ba: MyIbTHMeANA, THQOPMALOHHbBIE TEXHOIOTHH, HCTOPHS Y KpanHEbl, Pe3eHTallH, 00pa3oBaHue.

S.S. TELUKHA
MULTIMEDIA AS A MODERNIZATION DIRECTION IN THE COURSE OF TEACHING
“HISTORY OF UKRAINE”

The use of multimedia presentations in the system of modern education takes up an increasing number of places and becomes a «daily routine».
Multimedia during the teaching of the discipline "History of Ukraine" is an important element of the educational process. During lectures and
seminars, using the multimedia technologies is a topical issue today. Multimedia is designed to motivate students to study, improve perceptions of
information, make the learning process interesting and productive. Multimedia presentations created by lecturers and students serve as a kind of
communication. They are constantly improving and being a modernization training area.

Keywords: multimedia, information technologies, history of Ukraine, presentations, education.

Beryn. CydacHe cycmibeTBO 3 #oro mnorpebamu,
CMakaMH, TONIIAMH  HE  MOXJIMBO  YSBUTH  0e3
KOMIT'FOTEPHOI TEXHIKM Ta YCUIIKMX TajpkeriB. OcBiTHI
TEXHOJIOTIi Ta HaBUaJIbHI MPOIECH TAKOX IHTErpoBaHI 10
iHpopMmaliifHOro CBiTYy Ta BTATYIOTBCS B OpOiTy

KOMIT'oTepu3alii.  AIDke  BHKOPDUCTaHHS  CYYacHHX
iHQopMalLlifHUX  TEXHOJOTIH B  OCBITHBOMY  IpoLEci
MOKJIMKAHO aKTyalli3yBaTH HaBYaJIbHHI MPOLEC, ITiIBULLIUTH
iHTepec 10 HaBYAHHS, MOTHBYBATH HABYAIOUMX TA CTBOPUTH
OliIbILIE MOXKJIMBOCTEH JUISl PO3BUTKY OCOOHCTOCTI.

© C. C. Tenyxa, 2018
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